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a reasonable rate of interest is an al-
lowable campaign expense, subject to
the approval of the LFCC when the
PCFO budget is submitted.

(c) The campaign expenses will be
shared proportionately by all the re-
cipient organizations reflecting their
percentage share of gross campaign re-
ceipts.

§ 950.107 Lack of a qualified PCFO.
There is no authority in statute or

regulation for an LFCC or any Federal
official or employee to assume the du-
ties and responsibilities of the PCFO.
In the event that there is no qualified
PCFO, the LFCC Chairman will
promptly inform the Director in writ-
ing. The Director will assist the LFCC
in merging the campaign with an adja-
cent campaign that has a qualified
PCFO or identifying an eligible organi-
zation to function as the campaign’s
PCFO. If the LFCC’s of the adjacent
campaigns elect not to merge and a
qualified PCFO cannot be found, the
local CFC will be canceled. No work-
place solicitation of any Federal em-
ployee in the campaign area is author-
ized and payroll allotments cannot be
accepted and honored during the dura-
tion of the cancellation of the CFC.

§ 950.108 Preventing coercive activity.
True voluntary giving is fundamental

to Federal fundraising activities. Ac-
tions that do not allow free choices or
create the appearance employees do
not have a free choice to give or not to
give, or to publicize their gifts or to
keep them confidential, are contrary to
Federal fundraising policy. Activities
contrary to the non-coercive intent of
Federal fundraising policy are not per-
mitted in campaigns. They include, but
are not limited to:

(a) Solicitation of employees by their
supervisor or by any individual in their
supervisory chain of command. This
does not prohibit the head of an agency
to perform the usual activities associ-
ated with the campaign kick-off and to
demonstrate his or her support of the
CFC in employee newsletters or other
routine communications with the Fed-
eral employees.

(b) Supervisory inquiries about
whether an employee chose to partici-
pate or not to participate or the

amount of an employee’s donation. Su-
pervisors may be given nothing more
than summary information about the
major units that they supervise.

(c) Setting of 100 percent participa-
tion goals.

(d) Establishing personal dollar goals
and quotas.

(e) Developing and using lists of non-
contributors.

(f) Providing and using contributor
lists for purposes other than the rou-
tine collection and forwarding of con-
tributions and allotments, and as al-
lowed under § 950.601.

(g) Using as a factor in a supervisor’s
performance appraisal the results of
the solicitation in the supervisor’s unit
or organization.

§ 950.109 Avoidance of conflict of in-
terest.

Any Federal employee who serves on
the LFCC, on the eligibility com-
mittee, or as a Federal agency fund-
raising program coordinator, must not
participate in any decisions where, be-
cause of membership on the board or
other affiliation with a charitable or-
ganization, there could be or appear to
be a conflict of interest under any stat-
ute, regulation, Executive order, or ap-
plicable agency standards of conduct.
Under no circumstances may an LFCC
member affiliated with an organization
applying for inclusion on the local list,
participate in the eligibility deter-
minations.

§ 950.110 Prohibited discrimination.
Discrimination for or against any in-

dividual or group on account of race,
color, religion, sex, national origin,
age, handicap, or political affiliation is
prohibited in all aspects of the man-
agement and the execution of the CFC.
Nothing herein denies eligibility to any
organization, which is otherwise eligi-
ble under this part to participate in the
CFC, merely because such organization
is organized by, on behalf of, or to
serve persons of a particular race,
color, religion, sex, national origin,
age, or handicap.

Subpart B—Eligibility Provisions
§ 950.201 National list eligibility.

(a) The Director shall annually:
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(1) Determine the timetable and
other procedures regarding application
for inclusion on the national list,

(2) Determine which organizations
among those that apply qualify to be
part of the national list and then pro-
vide the national list of qualified orga-
nizations to all local campaigns.

(b) The national list shall be repro-
duced in all local brochures in accord-
ance with these regulations. The list
will include each organization’s na-
tional list number code. These number
codes must be faithfully reproduced in
the local brochures.

(c) An organization on the national
list may elect to be removed from the
national list and have its local affiliate
or subunit listed on the local list of or-
ganizations in its stead. For the local
affiliate or subunit to be listed in lieu
of the organization on the national
list, the following procedures must be
followed:

(1) The organization must send a let-
ter to the local affiliate or subunit in
that particular CFC waiving its listing
on the national list so that its eligible
local affiliate or subunit on the local
list of organizations will appear as that
organization’s sole listing in the CFC
brochure.

(2) The local affiliate or subunit will
include in its application to the LFCC
a copy of the letter authorizing the re-
moval of the organization from the na-
tional list as well as all the required
materials for completing a local orga-
nization application.

(3) Upon finding the local organiza-
tion eligible, the waiver letter from the
organization on the national list au-
thorizes the LFCC to delete that orga-
nization from the national list.

§ 950.202 National list eligibility re-
quirements.

All organizations seeking national
list eligibility must:

(a) Certify that it provides or con-
ducts real services, benefits, assist-
ance, or program activities, in 15 or
more different states or a foreign coun-
try over the 3 year period immediately
preceding the start of the year in-
volved. This requirement cannot be
met on the sole basis of services pro-
vided through an ‘‘800’’ telephone num-
ber or by sending materials via the

U.S. Postal Service or a combination
thereof. A schedule listing those states
(minimum 15) or the foreign countries
(minimum 1) where the program activi-
ties have been provided and a detailed
description of the activities in each
state or foreign country must be in-
cluded with the application. While it is
not expected that an organization
maintain an office in each state or for-
eign country, a clear showing must be
made of the actual services, benefits,
assistance or activities provided in
each state or foreign country.

(b) Certify that it is recognized by
the Internal Revenue Service as tax-ex-
empt under 26 U.S.C. 501(c)(3) and to
which contributions are tax-deductible
pursuant to 26 U.S.C. 170. A copy of the
letter from the Internal Revenue Serv-
ice granting tax-exempt status under
the Internal Revenue Code, 26 U.S.C.
501(c)(3), must be included with the ap-
plication.

(c) Certify that the organization has
no expenses connected with lobbying
and attempts to influence voting or
legislation at the local, State, or Fed-
eral level or alternatively, that those
expenses would classify the organiza-
tion as a tax-exempt organization
under 26 U.S.C. 501(h).

§ 950.203 Public accountability stand-
ards.

(a) To insure organizations wishing
to solicit donations from Federal em-
ployees in the workplace are por-
traying accurately their programs and
benefits, several standards and certifi-
cations must be met annually by each
organization seeking national list eli-
gibility. Each organization wishing to
participate must:

(1) Certify that the organization is a
human health and welfare organization
providing services, benefits, or assist-
ance to, or conducting activities affect-
ing, human health and welfare. The or-
ganization’s application must provide
documentation describing the human
health and welfare benefits provided by
the organization within the previous
year.

(2) Certify that it accounts for its
funds in accordance with generally ac-
cepted accounting principles and that
an audit of the organization’s fiscal op-
erations is completed annually by an
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